Clinical Lab Scientist
Ongoing Recruitment
(Job #14-92) Clinical Laboratory Scientist I (Pool) $25.25 - $42.45/hour. (Appointments ar e nor mally made
at the beginning of the salary range.). Temporary on-call position in the Student Health Center laboratory.
Duties: Under the general supervision of the Student Health Center Director and the lead direction of the CLS II,
the successful candidate(s) will perform a wide variety of clinical laboratory tests, examinations, quality control
and assurance. This pool position serves as a fill-in for current CLS staff absences. Duties include: perform clinical
laboratory tests such as chemical, physical, microscopic, microbiological, bacteriological, serological, hematological, immunological and other laboratory diagnostic tests ordered by a physician or other licensed practitioner; frequently performed tests include complete routine urinalysis, pregnancy tests, complete blood count, sed rate, mono
test, rapid strep, wet prep, KOH prep, whole blood glucose and occult blood; collect specimens to perform tests,
including performing phlebotomy; prepare solutions and reagents used in testing and analysis; read test results and
examine and interpret outcomes to identify abnormalities; perform mathematical calculations related to testing and
analysis; provide results to practitioners; ensure laboratory quality control and assurance, perform proficiency testing and maintain a safe laboratory environment in accordance with established standards, protocols and applicable
federal and state regulations; ensure compliance with infection control policies and blood borne pathogen safety
precautions; use manual and automated data reporting systems to maintain records on test conducted, prepare and
maintain patient data and prepare reports; operate and maintain instrument and equipment utilizing established procedures.
Minimum Qualifications: Education & Experience: Bachelor ’s degr ee in clinical labor atory science or equivalent from an accredited institution or equivalent post-secondary education, training and experience as defined by
the California Division of Laboratory Science or combination of education and experience which provides the required knowledge and abilities. Possess and maintain a valid California Clinical Laboratory Scientist license.
Knowledge:
 Thorough knowledge of theories, principles and practices of clinical laboratory science including the use and
care of all applicable laboratory equipment.
 Working knowledge of the preparation of specimens; tests and procedures including chemical, physical, microscopic, microbiological, serological, hematological, immunological; automated EHR and laboratory information systems.
 General knowledge of clinical laboratory quality control and assurance procedures, protocols and standards;
and state and federal regulations pertaining to the operation of a clinical laboratory.
 General knowledge of mycology, virology and genetics.
 Ability to establish and maintain working relationships with a diverse group of staff, students, and faculty.
 Must be available for once yearly competency assessment and proficiency testing.
Preferred Qualifications:
 Recent work experience in a non-waived clinical laboratory.
 Ability to perform phlebotomy.
 Excellent communication and interpersonal skills.
Application Procedure: Please note that our application process has changed! We now r equir e application
materials to be submitted electronically. Qualified applicants should submit electronically the following materials:





Letter of Interest;
HSU Employment Application;
Resume or Curriculum Vitae;
Contact information for at least three professional references

Submission of the application materials should be sent as an attachment to: careers@humboldt.edu. Please include
your last name and the job # (14-92) in the subject line of the email.
(Continued on reverse)

Application Deadline: This is an open until filled position.
HSU is committed to enriching its educational environment and its culture through the diversity of its staff, faculty, and administration. Persons with interest and experience in helping organizations set and achieve goals relative to diversity and inclusion are especially encouraged to apply.

It is the responsibility of the applicant to provide complete and accurate employment information. Incorrect or improperly completed applications will not be considered for vacancies.
Any reference in this announcement to required periods of experience or education is full-time activity. Part-time experience or education--or activities only part of which are qualifying-will receive proportionate credit. In accordance with applicable Collective Bargaining Agreements, preference may be given to the campus applicants covered by these agreements.
However, positions are open to all interested applicants, both on and off campus.
Class Code: 7927
Evidence of required degree(s), certification(s), or license(s) will be required prior to the appointment date. The successful candidate for a position at HSU is required to be fingerprinted through the Humboldt State University Police Department or their local law enforcement agency. The results of the fingerprint process must be received by the university prior to the
candidate’s appointment. The cost of the fingerprinting is borne by the university.
Publication Date: May 12, 2016
Humboldt State University is committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality reflecting the ethnic and cultural
diversity of the state. Additional information about Humboldt State University can be found at www.humboldt.edu.
Humboldt State University is a Title IX/Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color,
national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, protected veteran
status, or any other legally protected status.
The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set
forth in CSU Executive Order 1083 as a condition of employment.

